
 

 

Facing an immigration issue? Need to know more about the H1B Visa and the different options you 

have? Read this interview for advice and resources from several of our Tuck alumni that have gone 

through it!  

Q: When did you start to prepare for the possibility that you wouldn’t get an H1B visa? 

A: I started to prepare in January as a second year student, when I knew there was a possibility that I 

would not get the visa. I prioritized companies that had international offices during recruiting. 

 

Q: When did you find out you didn’t get the visa? 

A: I found out the lottery results in mid-April.  

 

Q: What career options did you consider once you found out you didn’t get the visa? 

A: I looked at several different options. The ones that made the most sense to me, and that I’d heard 

other alums find success with, are: 

1) Go back to school at an institution that offers full-time CPT (curricular practical training). 
Though there are many schools that offer CPT through part-time, evenings, or weekends 
masters, I realized it was really important to do research on each school as they don’t all 
have great reputations.  
 

2) Move abroad with my current employer, and then have the option to come back to the US 
on the L1 visa (an intra-company transfer that doesn’t have a cap) after one year abroad.  
 

3) Permanently move to another country. Getting a visa in the EU and Canada seems a bit 
easier than getting one in the US.  
 

4) Work for a non-profit such as an academic institute or a hospital. Non-profits can sponsor a 
cap-exempt H1B. That being said, if I worked for a non-profit and then decided to apply to a 
for-profit company, I would still need to go through the H1B lottery.  
 

5) The E2 and EB5 Greencard options. These options require investments by the petitioner. 
The E2 requires an investment of $100,000 into a company, among other requirements. The 
EB5 visa requires a $500,000 investment, and additional requirements.  
 

Q: Were there any resources you used that were particularly helpful? 

A:  



I first listened to this webinar by Dartmouth Immigration Lawyer Dan Berger to better understand my 

situation. Dan also offers consultations to Tuck students and alumni. I also used MBA Exchange- a 

website that has job postings, country information, and international opportunities for MBA grads. Tuck 

alums have free premium access, too! Additionally, I read a few forums and message boards: 

RedBus2US and 1Point3Acres (though this one is in Chinese!). Lastly, I networked like crazy to find new 

employers that either may be willing to sponsor or were abroad! I used the Tuck alumni directory, the 

Dartmouth alumni directory, and LinkedIn. I also strategized with Dena Peyster, Associate Director, 

Alumni Career Services at Tuck, to stay on target and make sure I’m utilizing all the resources I can.  

In sum, the resources I used were: 

 Webinar by Dan Berger 

 Dan Berger contact information 

 MBA-Exchange  

 RedBus2US (in English) 

 1Point3Acres (in Chinese) 

 Tuck Alumni Directory 

 Dartmouth Alumni Career Network 

 LinkedIn 

 Discussing career options with Dena Peyster, Associate Director, Tuck Alumni Career 

Services  

 

Q: What advice would you give to others who may find themselves in your situation? 

 Start early! Don’t wait until you get denied for the visa and then only have a few more months 

until your visa runs out. As a second year student, think about focusing your recruiting efforts on 

companies that have international offices so that if you don’t get the visa, you still have options.  

o Do some ‘heavy research’ on each option to decide which is best for you.  

 Once employed, it is best to communicate with your company/manager early, and let them 

know of your visa situation. Be sure to leverage internal networks at your firm: don’t be shy in 

asking your coworkers for introductions to colleagues in global offices. 

o In addition to the networking piece, work hard and develop a strong reputation at your 

company. Take the first 90 days to really make a name for yourself. You’d be surprised 

how helpful your manager can be to work with HR to help your situation – if they want 

to keep you! 

 Talk to others who have been in your situation (see next question & contact Dena Peyster to get 

list of Tuck alumni!). It is always helpful to hear from people who have gone through this.  

 Get in touch with headhunters – don’t be shy to ask recruiters that contact you if they have any 
leads outside the US. Another option is to reach out to headhunters based in the city you’re 
targeting.  
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Q: Are there any other Tuck alumni that have gone through this and would be willing to connect? 

A: Yes! Reach out to Dena Peyster for contact information.  
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